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St.	Andrew’s	Episcopal	School	
seeks	an	outstanding	Head	of	
School	who	will	embrace	its	
Episcopal	idenCty,	its	close-knit	
relaConships	and	high	aspiraCons,	
will	lead	with	warmth,	empathy,	
and	transparency,	and	partner	with	
others	to	shepherd	this	dynamic	
academic	insCtuCon	to	new	
heights.	

St.	Andrew’s	is	an	independent,	
coeducaConal,	college	preparatory,	
Episcopal	day	school	in	AusCn,	
Texas.	Founded	in	1952,	the	School	
offers	a	comprehensive	K-12	
educaConal	program	and	currently	
serves	974	students	on	two	
campuses.	The	School	is	also	
known	for	its	hospitality,	its	
academic	forCtude,	and	its	
aOenCon	to	students	and	their	
families.

The	School	is	lovingly	referred	to	by	
its	many	consCtuents	as	a	safe	and	
welcoming	school	community	that	
transforms	student	lives.	The	
School	combines	academic	
excellence	with	an	ethos	that	
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appreciates	relaConships,	warmth,	
empathy,	and	belonging.	Its	
Episcopal	idenCty	is	central	to	its	
disCncCveness	and	provides	the	
spiritual	and	philosophical	
underpinnings	to	serve	a	diverse	
populaCon	of	religions,	ethniciCes,	
and	socioeconomic	backgrounds.	
The	School	notably	uses	the	Four	
Pillars	to	characterize	the	abiding	
commitment	to	the	whole	child	at	
St.	Andrew’s:	“Scholars,	ArCsts,	

Athletes,	and	Servants.”
The	School	is	accredited	by	the	
Independent	Schools	AssociaCon	
of	the	Southwest	(ISAS)	and	the	
Southwestern	AssociaCon	of	
Episcopal	Schools	(SAES).	It	is	a	
member	in	good	standing	with	the	
NaConal	AssociaCon	of	
Independent	Schools	(NAIS),	the	
NaConal	AssociaCon	of	Episcopal	
Schools	(NAES),	the	Center	for	
Spiritual	and	Ethical	EducaCon	
(CSEE),	the	NaConal	AssociaCon	of	
College	Admissions	Counseling	
(NACAC),	the	Texas	AssociaCon	for	
College	Admission	Counseling	
(TACAC),	the	AssociaCon	of	College	
Counselors	in	Independent	Schools	
(ACCIS),	and	the	Southwestern	
Preparatory	(AthleCc)	Conference	
(SPC).

The	opportunity	to	lead	this	School
—	successful,	stable,	innovaCve,	
and	high-performing	—	will	be	
aOracCve	to	many,	and	we	invite	
you	to	learn	more	about	the	
strengths	and	the	future	of	St.	
Andrew’s	Episcopal	School.
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The	mission	of	St.	Andrew’s	Episcopal	School	is	to	
provide	an	enriched	academic	program	within	a	
ChrisCan	environment	emphasizing	the	fulfillment	
of	each	student’s	potenCal.	

The	School’s	mission	is	singular	and	commiOed	to	
the	development	of	each	student.	The	School’s	
affirmaCon	of	its	core	values	is	a	compelling	
imperaCve	that	is	evident	throughout	the	program	
and	the	daily	life	of	the	community:

Community	(based	on	trust,	tradiCons,	
communicaCon,	appreciaCon	and	support),	

Spiritual	Founda1on	(to	develop	moral	behavior),	

High	Expecta1ons	(reflected	in	both	the	knowledge	
base	and	behavior	of	the	faculty,	staff,	students,	
parents	and	board	members),	and	

Caring,	Celebra1on,	and	Humor	(fostered	by	kindness	
and	collegiality).

St.	Andrew’s	derives	its	mission	and	core	values	
from	its	idenCty	as	an	Episcopal	school	that	
embraces	open	minded	intellectual	inquiry	and	
open-hearted	hospitality	for	all	people.	Daily	
chapel	at	all	division	levels	serves	to	create	a	
deeper	sense	of	connecCon	and	reinforces	an	
ethic	of	compassionate	service	and	relaConships	
to	others.

The	School’s	adherence	to	the	Four	Pillars	—
developing	Scholars,	ArCsts,	Athletes	and	Servants	
—	is	evident	in	the	lives	of	its	students.	The	
School’s	consCtuents	use	the	Four	Pillars	to	
characterize	their	expectaCons	and	the	School’s	
aspiraCons.	The	School	strives	to	assist	its	young	
people	to	achieve	their	potenCal,	not	only	in	
intellectual	understanding,	but	also	in	sensiCvity,	
physical	and	emoConal	well-being,	athleCc	
prowess,	and	moral	decisiveness,	so	that	they	may	
lead	producCve,	responsible	lives,	for	themselves	
and	the	greater	community.

THE	MISSION	AND	PHILOSOPHY
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THE	HISTORY
In	the	fall	of	1952,	St.	Andrew’s	opened	its	doors	in	a	two-story	
house	on	Pearl	Street	in	central	AusCn.	It	began	with	two	first-
grade	classes	and	a	combined	second-and-third-grade	class,	
with	the	idea	that	the	school	would	grow	year	by	year.	A	state	
charter	was	obtained	on	June	23,	1952,	and	St.	Andrew’s	
Episcopal	School	was	founded.

From	that	modest	beginning	to	two	campuses	spanning	166	
acres	with	974	students	in	grades	K-12	today,	the	School	has	
experienced	tremendous	growth	and	success.	

Episcopal	schools	are	part	of	a	long	tradiCon	of	Anglican	
educaCon	that	is	marked	by	a	balance	between	faith	and	
reason,	or	“head	and	heart.”	Episcopal	schools	work	to	build	
communiCes	that	are	welcoming,	diverse,	and	authenCcally	
inclusive,	where	all	are	honored,	supported,	and	valued.	
Common	prayer	is	pracCced	and	schools	draw	upon	the	
tradiCons	of	the	Church	that	are	both	creaCve	and	relevant.	
Strong	commitments	to	the	pracCce	of	service	and	the	work	of	
jusCce	are	essenCal.	These	principles	and	ideals	are	woven	
into	every	aspect	of	the	shared	life	together	and	what	sets	
Episcopal	schools	apart	as	communiCes	of	conCnuous	
learning.
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THE	PLACE
Serving	the	greater	AusCn	area,	St.	Andrew’s	Episcopal	
School	today	occupies	two	campuses.	The	Lower	School	
(K-5)	and	Middle	School	(6-8)	programs,	along	with	its	
administraCve	offices	are	centered	at	the	West	31st	
Street	campus.	The	Upper	School	program,	administraCve	
offices,	gymnasium,	fine	arts	center,	chapel	and	large	
playfields	are	located	on	166	acres	on	Southwest	
Parkway,	an	expansive	and	beauCful	campus	known	for	
its	Texas	Hill	Country	appeal.	St.	Andrew’s	students,	
administrators,	faculty	and	staff	embrace	the	comfortable	
environments	and	planning	is	underway	for	future	
expansions	and	renovaCons.	

AusCn	is	the	capital	city	of	the	state	of	Texas	and	the	
cultural	and	economic	hub	of	the	AusCn-Round	Rock	
metropolitan	area,	which	has	an	esCmated	populaCon	of	
2,295,300	(and	is	sCll	growing).	Located	in	central	Texas	
within	the	greater	Texas	Hill	Country,	it	is	home	to	
numerous	rivers,	lakes,	waterways,	and	parks.	AusCn	is	
also	known	for	its	diverse	live-music	scene	–	chronicled	
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The	Lower	School
The	Lower	School	provides	a	vibrant	
learning	environment	where,	on	any	
given	day,	you	will	witness	children	
acCvely	creaCng,	exploring,	learning,	
collaboraCng,	and	discovering.	
Children	in	the	Lower	School	build	
their	sense	of	idenCty	and	discovery	
with	the	support	and	guidance	of	a	
caring	and	dedicated	
faculty	and	staff.

Launched	in	2016,	the	
St.	Andrew’s	
Kindergarten	serves	as	
the	entry	grade	for	the	
Lower	School	students	
and	epitomizes	the	
child-centered	
philosophy	of	the	
program.	The	“Kinder”	
project	is	housed	in	a	
state-of-the-art	5,000	
square	foot	detached	
building	that	was	
design-built	to	reflect	
the	importance	of	a	
flexible,	child-
centered,	and	acCve	

educaConal	program.	The	program	
serves	as	a	natural	draw	for	families	
seeking	a	more	progressive	and	play-
based	program	to	teaching	and	
learning.	The	Kindergarten	retains	
three	“anchor”	teachers	and	three	
“cloud”	teachers.	The	“anchor”	
teachers	are	responsible	for	
curriculum	development,	parent	
communicaCons,	and	reporCng,	and	
the	“cloud”	teachers	move	between	
the	kindergarten	classrooms	to	
provide	intenConal	and	dedicated	
learning	and	instrucCon,	support,	
enrichment,	and	supervision.	This	
fluid	and	important	model	provides	
each	Kindergartener	with	an	
experience	that	is	highly	engaging,	
acCve,	well-supported	and	filled	with	
opportuniCes	and	opCons	to	work,	
learn,	play,	and	engage	with	others.

The	enCre	Lower	School	maintains	a	
well-balanced	program	of	core	
academics.	Literacy	and	math	skills	
are	at	the	center	of	the	academic	
foundaCon	alongside	comprehensive	
knowledge	in	the	sciences,	foreign	

THE	PROGRAMfor	over	40	years	on	the	longest	
running	musical	program	on	
television,	AusCn	City	Limits	—	and	
creaCve	culture.	

AusCn	residents	are	referred	to	as	
“AusCnites.”	They	include	a	diverse	
mix	of	college	students,	government	
personnel,	musicians,	
entrepreneurs,	high-tech	
employees,	blue-collar	workers	and	
businesspeople.	Emerging	from	a	
vibrant	economic	focus	on	
government	and	educaCon,	AusCn	
has	become	a	global	center	for	
technology	and	business.	A	
recognizable	number	of	Fortune	500	
companies	have	headquarters	and	
regional	offices	in	AusCn,	including	
Advanced	Micro	Devices,	Amazon,	
Apple,	Facebook,	NXP	
Semiconductors,	Google,	IBM,	Intel,	
Oracle,	Tesla,	Texas	Instruments	and	
Whole	Foods.	Dell’s	worldwide	
headquarters	are	located	in	the	
suburb	of	Round	Rock.	AusCn	is	also	
home	to	over	50,000	students	at	the	
University	of	Texas,	AusCn,	which	is	
one	of	the	largest	“public	ivy”	
universiCes	in	the	United	States.
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language,	and	social	studies	through	
inquiry-based	learning.	AddiConal	
classes	include	daily	Chapel,	fine	
arts,	foreign	languages,	daily	physical	
educaCon,	technology,	and	library	
skills.	New	knowledge	is	presented	
through	creaCve	and	interacCve	
opportuniCes,	ensuring	that	
students	enjoy	mastering	new	skills	
and	experiences.	Children	are	taught	
to	appreciate	their	own	learning	by	
thinking	about,	reflecCng	upon,	and	
arCculaCng	what	they	experience	
and	learn.	This	reflecCon	fuels	their	
natural	curiosity	and	assists	in	
knowledge	retenCon.	Recent	areas	
of	curricular	growth	include	
programming	and	subject	maOer	
associated	with	more	experienCal	
learning,	field	experiences,	design	
thinking,	and	STEAM	projects.	

Like	many	independent	schools,	St.	
Andrews	is	working	on	curricular	

alignment	among	grades	K-5	and	
conCnual	improvement	of	design,	
progressive	pedagogy,	and	
collaboraCve	scheduling	of	all	
offerings.	In	addiCon,	the	Lower	
School	has	also	been	working	
towards	a	model	of	early	
idenCficaCon,	intervenCon,	and	
strong	support	and	guidance	for	
students	with	diagnosed	learning	
differences	and	reading	delays.	Two	
reading	intervenConists,	contracted	
therapists,	and	counselors	now	
provide	intervenCons.	Under	the	
guidance	of	the	Lower	School	
Learning	Specialist,	this	offering	will	
conCnue	to	grow	to	provide	stronger	
support	for	all	Lower	School	
students	and	their	families.

The	Middle	School
The	Middle	School	at	St.	Andrew’s	
centers	around	building	community	
through	connecCons.	A	robust	

academic	program	is	balanced	with	a	
whole-child	approach	through	
advisory,	student	organizaCons,	and	
the	“house	system”	just	to	name	a	
few.	The	relaConships	and	
connecCons	formed	through	these	
offerings	allow	for	every	child	to	be	
seen,	truly	known,	and	cared	for.	
Faculty	and	staff	in	the	Middle	School	
believe	that	raising	good	people	is	
just	as	important	as	raising	good	
students,	if	not	more	so.	Learning	
how	to	lead	and	take	ownership	of	
one’s	experience	at	school	is	a	central	
component	of	life	in	Middle	School.	

Upon	entering	the	Middle	School	in	
6th	grade,	students	are	challenged	to	
understand	themselves	as	learners.	
All	6th	grade	students	are	
intenConally	placed	into	advisories	
that	will	support	their	academic,	
social,	and	emoConal	growth	as	they	
begin	their	middle	school	years.	S.E.T.	
class	(Study	Skills,	ExecuCve	
FuncConing,	Technology)	is	offered	to	
all	sixth	graders	during	their	first	
semester	in	Middle	School	to	help	
prepare	them	for	the	next	phase	of	
their	educaConal	journey.	In	addiCon,	
exposure	to	mulCple	fine	arts	courses	
as	well	as	a	carousel	of	world	
languages	allows	students	to	discover	
and	follow	their	passions.	The	core	
curriculum	includes	History,	English,	
Science,	and	Math.	7th	and	8th	grade	
students	conCnue	taking	core	classes	
in	addiCon	to	elecCves	in	areas	such	
as	STEAM,	Speech	and	Debate,	and	
Media	Studies.	All	8th	grade	students	
conclude	their	Cme	in	the	Middle	
School	with	a	civics-based	capstone	
project	called	Project	CiCzen.	

Each	grade	also	takes	overnight	trips.	
Sixth-grade	students	learn	leadership	
and	cooperaCon	through	their	Mo	
Ranch	Experience.	The	7th	grade	
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focuses	on	service	learning	during	
their	Outreach	Central	Texas	trip	to	
Camp	Buckner.	The	8th	grade	
spends	five	days	and	four	nights	
camping	and	hiking	in	Big	Bend	
NaConal	Park.	Middle	School	
students	also	have	a	wide	variety	of	
Fine	Arts	classes	to	choose	from	
each	year,	along	with	17	different	
athleCc	programs	where	the	focus	is	
on	parCcipaCon,	as	well	as	skill	
development	and	compeCCon.	

The	Upper	School
The	Upper	School	was	founded	in	
1998	and	the	two	decades	of	
growth	and	success	have	
disCnguished	St.	Andrew’s.	Today,	in	
a	relaxed,	yet	expansive	semng,	
students	are	offered	an	array	of	
courses	essenCal	to	high	school	
graduaCon	requirements	coupled	
with	courses,	experiences	and	
independent	studies	that	enrich	the	
students’	skills	and	moCvaCons	for	
learning,	quesConing	and	
engagement.	

The	Upper	School	embraces	a	
highly	respected	Social	and	
EmoConal	Learning	program,	and	
a	mulCtude	of	courses,	including,	
but	not	limited	to	HumaniCes	
(English	and	History),	mulCple	
Language	offerings	(LaCn,	
Mandarin,	and	Spanish),	
MathemaCcs	(Algebra,	Geometry,	
Applied	StaCsCcs,	Calculus,	
Computer	Sciences,	College	
Algebra),	Sciences	(Biology,	
Physics,	Chemistry	Environmental,	
Engineering	and	Design),	and	Fine	
Arts	(Music,	Visual,	Film	and	
Theatre).	There	are	23	Varsity	and	
16	Junior	Varsity	athleCc	teams.	
(Cross	Country,	Field	Hockey,	
Football,	Volleyball,	Cheerleading,	
Basketball,	Soccer,	Swimming	
Baseball,	Golf,	Lacrosse,	Sooball,	
Tennis,	Track,	Strength	and	
CondiConing	and	Independent	
Sports).

The	use	of	an	8th	Block	Program	
provides	enhanced	Cme,	space,	

and	support	for	students	to	
extend	themselves	to	explore	
more	opportuniCes	for	
stewardship,	athleCcs,	service	
and	self-directed	projects.	In	
addiCon,	a	Senior	Project	
provides	a	culminaCon	of	
studies	and	added	opportuniCes	
for	academic	excellence	and	
student	growth	through	
research,	long-term	analysis,	
and	acCve	engagement.

All	104	students	in	the	Class	of	
2020	were	college	bound,	and	
the	class	includes	two	NaConal	
Merit	Semifinalists,	six	NaConal	
Merit	Commended	Students	and	
three	NaConal	Hispanic	Scholars.	
Nine	members	of	the	2021	
senior	class	have	been	
recognized	by	the	College	Board	
for	their	success	on	AP	
examinaCons.	The	college	
matriculaCon	results	are	
laudatory.
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THE	COMMUNITY

The	Students
The	School’s	974	students	at	
present	represent	44	zip	codes	in	
and	around	the	city.	Twenty-eight	
different	religious	denominaCons	
are	represented	and	26%	of	the	
student	body	is	racially	diverse.	
Need-based	financial	assistance	
totals	$2.2M	at	present,	and	135	
students	in	K-12	receive	financial	
aid.
	
Grades	K-4	are	comprised	of	three	
secCons,	typically	serving	18	
students	per	secCon.	The	5th	
grade	class	is	divided	into	four	
secCons	of	15	students	per	
secCon.	Grades	K-4	follow	a	
typical	homeroom	configuraCon	
with	one	teacher	carrying	all	core	
academic	subjects.	Fioh	grade	
follows	a	modified	homeroom	
structure	with	students	rotaCng	
between	four	teachers	for	a	
departmentalized	academic	
learning	environment.	There	are	
328	Lower	School	students,	233	
Middle	School	students,	and	413	
Upper	School	students.	

St.	Andrew’s	students	are	
engaged,	joyful	and	moCvated.	
There	is	an	informality	that	
permeates	the	campuses.	One	
student	describes	the	strengths	of	
the	School:	“integrity,	kindness,	
generosity,	openness,	and	future-
focused.”	Another	appreciates	the	
“caring	and	skilled	staff,	inclusive	
community,	curriculum	with	a	
focus	on	criCcal	thinking	
development	and	the	
development	of	broad	
perspecCves.”	Finally,	“a	focus	on	
community,	a	focus	on	the	
individual	student,	a	focus	on	

diversity,	and	a	focus	on	student	
happiness.”	St.	Andrew’s	students	
are	passionate,	purposeful,	mature,	
and	very	engaging.

The	Faculty	and	Staff
Presently,	there	are	149	faculty	(51	
in	the	Lower	School,	38	in	the	
Middle	School,	and	60	in	the	Upper	
School),	66%	of	whom	retain	
advanced	degrees.	The	average	
teaching	experience	is	18	years,	and	
teacher	retenCon	is	approximately	
eight	years,	on	average.	A	low	
student-teacher	raCo	facilitates	the	
close	aOenCon	given	to	individual	
students.

The	faculty	and	staff	are	highly	
trained	and	skilled,	and	remain	
dedicated	to	each	child’s	growth	
and	development	with	a	criCcal	
understanding	and	dedicaCon	to	
educaCng	the	whole	child.	One	
teacher	put	it	this	way:	“St.	

Andrew's	is	a	nurturing	
environment	that	promotes	
student	self-advocacy	and	
promotes	self-directed	learning.	
The	teachers	are	commiOed	to	
their	crao.”	Another	lauded	the	
“inclusivity,	openness,	intellectual	
freedom	matched	with	criCcal	
rigor,	and	a	nice	easy-going,	laid-
back	nature	that	makes	students	
and	faculty	alike	feel	comfortable.”	
One	faculty	member	described	the	
ethos	of	the	School	as	“creaCve	
boldness!”	Finally,	one	faculty	
member	summarized	the	SAES	
experience	as	“Living	in	Love—a	
commitment	to	academic	
excellence	while	focusing	on	the	
whole	child	approach.”

The	Administra1on
The	senior	administraCve	team		
includes	an	Assistant	Head	of	
School,	the	Division	Heads	(Lower,	
Middle	and	Upper),	an	AthleCc	
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Director,	Director	of	Technology,	
Co-Directors	of	Diversity,	31st	
Street	Chaplain,	Upper	School	
Chaplain,	Director	of	Social	and	
EmoConal	Learning,	Director	of	
Human	Resources,	Chief	Finance	
Officer,	a	Chief	OperaCng	Officer,	
Director	of	Enrollment	and	
Financial	Aid,	and	a	Director	of	
Advancement.	Each	of	these	
senior	administrators	reports	
directly	to	the	Head	of	School.

The	Board	of	Trustees
The	School’s	20	trustees	represent	
a	dedicated	and	commiOed	group	
of	parents,	former	parents,	
community	members,	and	alumni	
who	appreciate	and	support	the	
implementaCon	of	the	School’s	
mission.	Two-thirds	of	the	board	
idenCfy	as	Episcopalian.

Well	prepared	to	govern	the	
School,	the	Board	is	commiOed	to	
implemenCng	best	pracCces	in	
governance	and	to	working	in	
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FINANCES	AND	
FUNDRAISING
St.	Andrew’s	Episcopal	School	is	in	
excellent	financial	condiCon.	The	
School	conducts	annual	audits	
and	maintains	strong	internal	
controls.	Like	other	independent	
schools,	St.	Andrew’s	primary	
revenue	source	is	tuiCon	while	its	
primary	expense	is	faculty	and	
staff	salaries.

The	School	has	an	annual	budget	
of	over	$28M,	an	endowment	of	

partnership	with	school	
leadership.	Singularly	apparent	is	
their	loyalty	to	the	insCtuCon.	
Each	volunteer	board	member	
clearly	understands	the	
appropriate	scope	of	the	work	of	
independent	and	Episcopal	school	
trusteeship.	In	addiCon,	the	
commitment	of	the	trustees	is	
remarkable	and	is	evidenced	by	
their	generosity	of	Cme,	talent,	

over	$16.5M,	and	cash	reserves	of	
$4.5M.	St.	Andrew’s	took	on	long-
term	debt	of	$18.4	million	in	2012	
for	a	93-acre	real	estate	
acquisiCon	adjacent	to	the	Upper	
School.	As	part	of	this	debt,	the	
School	pays	an	annual	debt	
service,	saCsfies	a	yearly	liquidity	
assessment,	and	generates	excess	
operaCng	cash	as	a	raCo	to	the	
total	debt	service.	

TuiCon	for	2021-2022	stands	at	
$25,400	(Kindergarten-Grade	4),	
$29,000	(Grades	5-8),	and	$32,500	
(Grades	9-12).

Generosity	characterizes	the	St.	
Andrew’s	community.	The	Annual	
Fund	raises	$1.1M	and	total	
annual	operaConal	fundraising	
exceeds	$2.0M.	A	vibrant	Parents	
AssociaCon	culCvates	enthusiasCc	
volunteers	among	the	parent	
body.	The	School	is	well-
posiConed	to	launch	effecCve	
fundraising	iniCaCves.	
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St.	Andrew’s	Episcopal	School	in	
2021	is	a	school	with	many	
enduring	strengths	that	draw	on	its	
extraordinary	seven-decade	history	
–	among	them	a	clear	and	
compelling	mission;	an	enviable	
growth	trajectory;	a	reputaCon	for	
student	success;	and,	in	recent	
years,	the	acquisiCon	and	
subsequent	build-out	of	an	
expansive	166-acre	Upper	School	
campus	as	well	as	the	
establishment	of	a	new	
Kindergarten	program.	

At	the	same	Cme,	St.	Andrew’s	
faces	many	of	the	challenges	
common	to	high-performing	K-12	
independent	and	Episcopal	schools	
today:	leaning	into	its	commitment	
to	being	an	equitable	and	diverse	
community;	creaCng	alignment	
across	the	two	campuses	(and	
three	divisions)	to	drive	strong	
educaConal	programming	and	
effecCve	structures	to	support	an	
acCve	and	engaged	student	body;	
and	building	upon	a	strong	
financial	base	to	support	an	
ambiCous	future	for	the	School.	

The	School	has	experienced	growth	
over	the	years	and	a	well-deserved	
reputaCon	for	student	
achievement	and	community	
connecCvity.	At	present,	there	is	a	
need	for	more	collaboraCve	work,	
connecCon,	and	communicaCon	
among	the	administraCon,	faculty,	
staff,	parents,	alumni	and	other	
stakeholders.	More	collaboraCve	
interacCons	and	meaningful	clarity	
and	alignment	of	the	academic	

STRENGTHS,	
CHALLENGES,	AND	
OPPORTUNITIES

St. Andrew’s Episcopal School
Head of School Position Statement
Start Date: July 1, 2022

program	are	vital	to	propel	
academic	excellence	and	to	
address	the	needs	of	all	students.	

In	addiCon,	because	of	the	
presence	of	two	campuses	(Lower	
and	Middle	School	on	one	campus	
and	Upper	School	on	another),	
there	is	a	need	to	address	issues	of	
curriculum	alignment,	split-campus	
alliances	and	scheduling	demands,	
as	well	as	the	need	to	idenCfy	and	
accommodate	programmaCc	
spaces	and	footprints.	

The	next	Head	of	School	at	St.	
Andrew’s	should	bring	skilled	and	
experienced	leadership	to	the	
School	and	be	prepared	to	take	on	
the	opportuni1es	and	challenges	
ahead:	

Rela1onal	community	builder:	
Strengthen	trust	and	build	
effecCve	“community”	and	strong	
relaConships	throughout	the	
School.	Be	visibly	and	
enthusiasCcally	engaged	in	the	
daily	life	of	the	School	–	
classrooms,	school	events,	student	
programs	–	and	enjoy	the	warmth	
and	spirit	of	St.	Andrew’s!	
Demonstrate	good	humor	and	
seek	out	connecCons	across	the	
spectrum	of	individuals	that	make	
up	the	St.	Andrew’s	community.	
Encourage	a	strong	school-home	
partnership.	Connect	with	alumni	
and	the	AusCn	community	to	
promote	the	strong	and	
welcoming	“Highlander	Spirit.”	

Educa1onal	vision:	Define	and	
clarify	the	direcCon	of	St.	Andrew’s	
educaConal	philosophy	and	
program	to	deliver	academic	
excellence,	K-12.	Implement	

strategies	that	challenge,	engage,	
and	promote	curiosity	in	St.	
Andrew’s	students.	Provide	
appropriate	and	impacuul	
assessment	of	student	
achievement	and	growth.		

Commitment	to	the	Four	Pillars:	
ConCnue	the	School’s	
commitment	to	delivering	
programmaCc	excellence	–	
academic	and	extracurricular	–	in	
the	context	of	supporCng	the	
“whole	child.”	Ensure	equal	
importance,	Cme,	planning,	and	
resources	and	provide	
inspiraConal	leadership	for	each	
of	the	four	pillars:	Scholar,	ArCst,	
Athlete,	Servant.

CommiLed	advocate	for	DEIB:	
Devote	Cme	and	resources	to	
support	the	School’s	foundaConal	
commitment	to	building	a	
beloved	community	of	learning	
that	embraces	diversity,	
champions	jusCce	and	honors	the	
dignity	of	every	human	being.	
Build	on	and	deepen	the	
important	work	that	has	
commenced.	Be	accountable	for	
ensuring	an	inclusive	learning	
environment	for	students,	faculty	
and	staff,	and	families.		

Mul1-divisional	exper1se:	
Demonstrate	understanding	and	
facility	in	managing	a	mulC-
division,	two-campus	school.	
Build	a	cohesive,	unified	vision	
and	program	across	mulCple	
divisions	on	two	campuses.	Work	
closely	with	the	senior	leadership	
team	to	manage	the	School	
effecCvely	and	establish	a	
comprehensive	“one	school”	
ethos.	
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Effec1ve	communicator:	Inspire	and	build	trust	
through	wriOen	and	verbal	skills.	Be	willing	to	have	
Cmely,	courageous	conversaCons	when	confronCng	
compeCng	prioriCes	in	a	high-performing	school	that	
values	integrity,	transparency,	cohesion,	and	
kindness.	

Organiza1onal	health	and	systems:	Establish	and	
implement	a	clear	organizaConal	design	for	the	
School.	Develop	the	systems	and	experCse	needed	to	
respond	to	the	needs	of	the	program.	Clarify	
decision-making	lines	of	authority.	AOend	to	the	
overall	health	of	the	organizaCon,	including	
employee	and	community	engagement.	Expand	
opportuniCes	for	divisional	and	schoolwide	
collaboraCon.	

Faculty	and	staff	recruitment	and	reten1on:	Engage	
acCvely	in	the	idenCficaCon	and	recruitment	of	
talented	and	diverse	faculty	and	staff	for	St.	
Andrew’s.	Promote	professional	development	and	
ensure	resources—salary	and	benefits—and	
expectaCons	needed	for	retenCon,	including	
compeCCve	and	equitable	human	resources	policies	
and	pracCces	for	all	employees.	

Skilled	change	manager:	Build	the	trust	and	
partnership	needed	to	lead	change	effecCvely	at	the	
School,	when	needed,	by	using	skilled	
communicaCon	and	transparency.	Make	certain	that	
new	iniCaCves	are	aligned	with	the	vision	for	the	
future	of	St.	Andrew’s,	whether	that	vision	is	about	
program,	faciliCes,	or	personnel.	

Board	partnership:	Work	effecCvely	in	partnership	
with	the	Board	of	Trustees	on	implemenCng	the	
mission,	overseeing	financial	resources,	and	
engaging	in	strategic	planning.	Build	a	producCve	
working	relaConship	with	the	Board	that	promotes	
trust	and	confidence	in	School	leadership	across	the	
School	community.	

Fundraising	experience:	Marshal	the	resources	
necessary	to	support	St.	Andrew’s	high	aspiraCons	
for	the	future,	including	significant	capital	
fundraising,	support	of	financial	assistance,	program	
needs,	faculty	and	staff	compensaCon,	and	
professional	development.	
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THE	POSITION
The	School	seeks	an	energetic,	
purposeful	and	accomplished	Dean	of	
Children’s	Programs/Head	of	School	for	
Children	to	partner	with	the	President	of	
the	Bank	Street	College	of	Education	and	
his	cabinet	in	building	upon	the	School’s	
history	and	reputation	for	providing	a	
well-rounded	and	excellent	educational	
experience.	This	dean	will	also	work	
closely	with	the	Dean	of	the	Graduate	
School	to	ensure	a	solid	foundation	
between	the	schools	and	purposely	
further	the	effectiveness	of	current	and	
future	Bank	Street	program	strengths	
and	offerings.	This	is	an	exciting	
opportunity	for	a	new	leader	to	embrace	
all	that	Bank	Street	stands	for,	to	
continue	its	100+year	legacy	as	a	leader	
and	innovator	in	progressive	education,	
to	propel	social	justice	and	equity	
initiatives,	and	to	share	with	others	a	
vision	for	its	development,	growth	and	
effective	and	sustained	service	to	the	
larger	community	and	world.	The	Family	
Center,	an	inclusive	early	childhood	
program	for	children	ages	6	months	
through	5	years,	and	Summer	Camp	also	
fall	under	the	Dean’s	responsibilities.

Bank	Street	College	of	Education	was	
founded	in	1916	in	New	York	City	by	
visionary	educator	Lucy	Sprague	Mitchell	
as	The	Bureau	of	Education	Experiments	
(BBE),	a	laboratory	nursery	school,	
staffed	by	teachers,	psychologists,	and	
researchers	who	worked	collaboratively	
to	discover	the	environments	in	which	
children	grew	and	learned	to	their	full	
potential	and	to	educate	teachers	on	how	
to	create	and	sustain	these	environments	
in	and	out	of	the	classroom.	The	School	
for	Children	began	with	its	first	class	in	
1954	and	gradually	expanded	to	include	
children	ages	3	through	13.

THE	HISTORY
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THE	IDEAL	CANDIDATE

The	next	Head	of	School	will:	

•     Maintain	a	strong	moral	compass,	be	a	proponent	for	spiritual	
educaCon,	and	be	a	strong	voice	for	the	School’s	Episcopal	
IdenCty	and	ethos;	

•     Be	informed	and	highly	versed	in	today’s	best	pracCces	in	K-12	
educaCon	with	a	vision	to	support	professional	growth,	
horizontal	and	verCcal	curricular/skill	alignment,	and	technology;	

•     Retain	a	strong	and	effecCve	DEIB	commitment	with	proven	
experiences	that	inform	and	transcend	effecCve	work	in	and	out	
of	the	classroom,	on	the	playfield,	and	in	the	lives	of	students,	
their	families,	and	faculty	and	staff;	

•     Demonstrate	a	proven	record	of	idenCfying,	hiring,	supporCng,	evaluaCng,	and	retaining	outstanding	and	
diverse	faculty	and	staff;	

•     Maintain	a	visible,	accessible,	and	approachable	presence;	

•     Demonstrate	intuiCon,	intellect,	gravitas,	wisdom,	and	a	willingness	to	learn,	to	lead	and	to	embrace	change;	

•     Strike	the	right	balance	between	maintaining	a	warm,	approachable	presence	and	being	a	clear,	thoughuul,	
and	decisive	educaConal	leader	who	can	also	manage	difficult	conversaCons	and	work	through	differences	of	
opinion;	

•     Possess	excellent	communicaCon	skills	with	a	strong	grasp	for	acCve	listening	and	a	propensity	for	authenCc	
engagement	and	trusCng	conversaCons;	

•     Maintain	effecCve	organizaConal	skills	and	prioriCze	mulCple	responsibiliCes	and	tasks	concurrently;	

•     Recognize	challenges	and	opportuniCes	of	a	fast-paced	school	environment	with	an	empatheCc	understanding	
for	tradiCons,	transiCons	and	planning,	two-campus	affiliaCons	and	structures,	and	a	comprehensive	K-12	
school	culture;	and	

•     Maintain	a	sense	of	humor	and	the	energy	and	opCmism	necessary	to	find	joy	in	the	leadership	of	a	dynamic	
school	community.	

This	is	an	exciCng	opportunity	for	a	disCnguished	and	experienced	educaConal	professional	with	the	talents,	
energy,	and	competencies	to	serve	a	thriving	and	strong	K-12	school	community	in	a	dynamic,	culturally	diverse,	
highly	educated,	and	welcoming	city.	St.	Andrew’s	Episcopal	School	offers	a	compeCCve	salary	and	benefits	
(including	housing	in	a	newly	completed	head’s	house	in	a	desirable	neighborhood	in	central	AusCn,	adjacent	to	
the	lower-	and	middle-school	campus).	

Facili1es	experience:	Ability	to	engage	in	faciliCes	planning,	
including	campus	expansion	and	renovaCon,	budgeCng	and	
fundraising	as	well	as	creaCve	soluCons	for	meeCng	long-term	
needed	resources.	Experience	in	management	and	strategic	
planning	of	buildings	and	grounds	to	support	program	goals.	
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APPLICATION	PROCESS

St.	Andrew’s	has	retained	Coreen	Hester,	
chester@rg175.com,	and	Doreen	S.	
Oleson,	doreenoleson@gmail.com,	from	
Resource	Group	175	to	lead	the	search	
for	the	new	Head	of	School.	All	interested	
candidates	should	apply	online	at:	

hOps://rg175.com/candidate/signup	

and	upload	applicaCon	materials:	

•				Cover	leOer
•				Current	resume
•				WriCng	sample
•				and	no	less	than	5	references

APPLICATION	DEADLINE:	

Friday,	September	17,	2021	

All	inquiries	will	be	treated	confidenCally.

St.	Andrew’s	Episcopal	School	welcomes	
and	encourages	applica8ons	from	diverse	
candidates.	St.	Andrew’s	does	not	
discriminate	on	the	basis	of	race,	color,	
religion,	gender,	sexual	orienta8on,	
gender	iden8ty,	disability,	na8onal	or	
ethnic	origin,	or	other	legally	protected	
status	in	admission	of	otherwise	qualified	
students	or	in	providing	access	to	the	
rights,	privileges,	programs	or	ac8vi8es	
generally	available	to	all	students	and	
their	families,	including	educa8onal	
policies,	scholarship	and	other	financial	
aid	programs,	or	athle8c,	extra-curricular,	
and	other	school-administered	programs	
and	ac8vi8es.
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